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CSC discusses sick leave Holiday adds one 
hour to workday Discussion of custodial sick leave dominated the May 18 Classified Staff 
Council meeting as guest speakers Keith 
Pogan and Mike Sawyer, both of plant 
operations and maintenance, explained 
problems occuring with high absentism. 
Sawyer said the national average of 
sick leave taken by an employee is five 
days a year. However, University 
employees take twice that amount, using 
an average of 97 hours per year. After 
becoming assistant director of POM in 
February, Sawyer said he noted a small 
percentage of custodial staff taking an 
"excessive" amount of sick leave, and 
the absentism was becoming a burden 
to other employees. 
"I'm understaffed as it is, and I need 
people to be here working," Sawyer said. 
"I want them to know I'm concerned 
about the amount of sick leave and 
something will be done if it continues to 
be excessive." 
Full-time classified staff can 
accumulate approximately 15 days of 
sick leave per year. Pogan said a small 
number of employees take the days off 
as soon as they earn them. Employees 
who continually have to take on extra 
work for their absent co-workers are 
beginning to complain. 
"A small percentage of people are 
dragging it down for everyone else," 
Sawyer said. "I don't have the answers 
but if I just stand by and let it happen, it 
means I'm accepting it. I won't do that." 
Sawyer has proposed sending a letter 
of concern to employees who have used 
more than eight days of sick leave in 
less than a year. Council appointed an 
ad hoc committee to research the 
problem. Any classified staff member 
wishing to serve on the committee 
should send a self nomination to CSC, 
P.O. 91, University Hall. 
In other business, council members 
heard an update on the progress of H.B. 
309. An informational video presentation 
has been shown to classified staff in a 
number of recent sessions, but few 
response forms have been received. 
H. Chris Esparza, chair of CSC, 
requested a written response from the 
309 Committee on the recommendation 
made by council at last month's meeting 
calling for the proposal's presentation to 
the Board of Trustees be delayed until 
1988. Council members said they felt the 
procedure was being rushed to make its 
proposed July deadline, and they 
wouldn't have enough time to make a 
researched recommendation. 
Judy Hagemann, a member of the 309 
Committee, said the proposal could be 
implemented at any time and July 1987 
was set simply as a goal by the 
committee to complete its work on the 
proposal. Regardless of if and when the 
proposal is approved, it would not be 
retroactive, Hagemann said. 
Also on the agenda: 
- Approval was given to the updated 
version of the Employee Assistance 
Program. The program now will be 
available to all University employees 
(although it will appear only in the 
Classified Staff Handbook), and the role 
of the supervisor has been eliminated. 
The program offers referral assistance to 
employees who have personal and 
behavioral problems that are affecting 
job per·.ormance. 
- Alice Hagemeyer, chair of the 
elections committee, reported 242 
classified employees voted at the May 7 
elections for new representatives. She 
said voter turnout had been better than 
anticipated. 
- Revisions to the bylaws were 
approved. 




Monday (May 25) was a holiday for 
all University employees. 
Because of the holiday, the work 
hours for Friday (May 29) will be from 
7:30 a.m.·12:30 p.m. This schedule will 
provide full-time classified staff with 32 
hours of work and eight hours of 




----~ .. - ~·- .. . ~~. '• .. 
Tracy Kennedy of Newcommer Concrete Service applies concrete sealent along the 
edges of parking lot G. which along with lot A, is undergoing expansion this 
summer. Work is expected to be completed by August, and until then lots K, 15, 4 
and N have been suggested as alternative parking areas. 
Scientists find renewal in Genesis 
Northwest Ohio scientists who, 
because of corporate layoffs. are no 
longer in research positions, will be able 
to take part in a new training program 
beginning this summer at the University. 
Called the ··Genesis Program," it will 
provide an initial group ot up to 10 
scientists with three months of free 
laboratory instruction in such state-of-
the-art, chemistry-related equipment as 
GC-mass spectrometry and emission 
spectroscopy, both used to conduct 
highly-detailed analyses. 
Directed by the Center for 
Photochemical Sciences and the 
McMaster Leadership Institute, the 
program is being funded through a 
$150,000 endowment from Norman and 
Lois Nitschke of Perrysburg. Nitschke is 
vice president and secretary of 
Glasstech, Inc., Perrysburg. 
Glasstech Chairman Harold McMaster 
and his wife Helen contributed $1 million 
in 1985 to establish the institute which 
bears their name. 
The Nitschke grant stipulates that its 
expenditure should involve a link 
between the institute and the 
photochemical sciences. 
Karen Bunting, institute director, said 
recent area corporate restructurings, 
which caused the dismissal of numerous 
scientists, led to the idea for a program 
like Genesis. She said the University has 
some excellent resources and "we want 
to do something that may help keep 
these very valuable people in northwest 
Ohio." 
Dr. Douglas Neckers, director of the 
Center for Photochemical Sciences, 
which is the only program of its kind in 
the country, said, "Our goal is to provide 
these scientists the opportunity to learn 
new techniques which they can then put 
to productive use; perhaps starting a 
new business, consulting or teaching." 
Part of the program, he added, 
involves the scientists serving as visiting 
instructors at Bowling Green, in their 
specific fields. 
Bunting said the McMaster Institute 
has researched recent area corporate 
restructurings to determine how many 
scientists might be candidates for the 
Genesis program. "We do not know the 
exact number, but we have already been 
contacted by a few people and our 
research indicates there are others who 
might benefit from the program," she 
said. 
Bunting said the institute is now 
accepting applications and that the 
program will begin in mid.June or earlier. 
Candidates will be interviewed and 
selected by an executive committee. For 
further information, contact the institute 
at 372-6820. 
File W-4 form by June 1 
IRS takes heart with taxpayers 
Most taxpayers who have grappled with 
their W-4 or W-4A forms are aware of the 
Oct. 1 filing deadline, but may not know of 
the June 1 deadline that could save them 
money. 
Due to the confusion that has arisen 
from the complicated withholding form 
(and its simplified version, the W-4A), IRS 
Commissioner Lawrence Gibbs mandated 
some leniency for taxpayers. W-4 forms 
filed by June 1 will not be penalized even 
if withholdings during the year fall more 
than 10 percent short of their 1987 tax bill. 
Taxpayers filing after June 1 may be 
subject to the full penalty process if they 
have not calculated withholdings properly. 
"This is a one time thing," said Gaylyn 
Finn, University treasurer. "The IRS isn't 
going to be lenient every year, but it 
realizes so many people have been 
confused by the forms this first time 
around." 
Taxpayers are encouraged to file by 
June 1, even if they are uncertain of the 
right numbers to fill in. The IRS does not 
require that the form be correct - or even 
close - to qualify for the penalty waiver. 
Finn said forms have "trickled in at a 
slow pace" in the University's payroll 
office. Some people waited to use the 
newer, simplified form, and others simply 
are putting off the complicated task. With 
the Oct. 1 deadline in mind, most 
taxpayers are waiting until the last 
minute, he said. 
"It's better to file the forms early," Finn 
said. "First, you might be able to avoid a 
penalty, and you are more likely to 
precisely predict your withholdings." 
UGC agrees to new program option 
Firelands College was given approval by 
Undergraduate Council at its May 6 
meeting to add a criminal justice option in 
the associate of arts in social science 
degree program. 
The vast majority of courses in the two· 
year criminal justice program have already 
been offered at Firelands for the past 
several years. However, Dr. Keith Roberts, 
Firelands sociology, said the lack of a 
formal option for an associate degree in 
criminal justice has prevented many law 
enforcement personnel from enrolling in 
the available courses. These individuals 
often need to have the associate degree in 
order to obtain professional advancement 
or salary steps, he said. 
The program will be a two-plus-two, 
feeding into the bachelor's degree in 
criminal justice offered through the 
College of Health and Human Services. 
Roberts explained that the implementation 
of the program would require that three 
Ticket discount available 
Cedar Point tickets for the 1987 season 
are now on sale at the Information Desk in 
the University Union. 
Two types of tickets are available. The 
adult ticket (age nine and up) are $13 each 
and the junior ticket (ages four-eight) are 
$9 each. Regular prices are $15.95 for 
adults and $9.50 for juniors. Children three 
years old and under are admitted free. 
Senior Citizen tickets (ages 60 and over) 
are sold at the gate only and are $10.95. 
Tickets will be honored any day 
throughout the season from now until 
Labor Day, plus two bonus weekends in 
September. 
The discount program is offered 
through Personnel Support Services' 
membership with the Toledo Industrial 
and Recreational Employees Services 
(T.1.R.E.S.) organization. All employees are 
eligible to purchase tickets for themselves 
and their family members only. Employees 
must present their 1.0. ca.-d in order to 
purchase the tickets. Cash sales only are 
allowed. 
additional courses be taught at Firelands: 
criminal justice 210 and 220 and sociology 
441. 
In other business, council members 
examined the resolution on cultural 
diversity passed by the Faculty Senate 
April 21 which supports the approach 
approved by Undergraduate Council last 
November. Dr. Eloise Clark, UGC chair, 
reported that senate discussions 
indicated a desire that the dean of Arts 
and Sciences should make a status report 
to the council at several intervals during 
the two-year period. 
It was suggested by council members 
that as the advisory committee is 
selected, the people chosen represent a 
cross section of opinion in order that any 
difficult questions be raised and resolved 
in the committee. 
Employment 
Opportunities 
The following classified positions are 
available. 
NEW VACANCIES 
Posting Expir:ition Date for Employees to Apply: 
10:30 a.m~ Friday, May 29. 
5-29-1 Clerk 2 
Pay Range 3 
Residential Services (Residence Hall) 
academic year part-time 
ELIGIBLE UST 
Posting Expiration Date: 4 p.~ Monday, June 8. 
&8-1 University Law Enforcement Officer I 
Pay Range 28 
Public Safety 
An examination will be given for the above 
classification. Candidates will be ranked based 
on test score. psychological evaluation. 
background investigation and committee 
interview. and an ··eligible list" will be 
established. As vacancies occur, names are 
referred from this list Employees may apply and 
take the examination even if currently in a 
probationary period. 
Faculty/Staff Positions 
The following faculty positions are available: 
Applied Sciences - Firelands College: Instructional/technical assistant in health information 
technology in medical records (temporary). Contact Office of the Firelands dean (832-223 or 433-5560). 
Deadline: May 28. 
Economics: Instructor. Contact J. David Reed {2·2647). Deadline: June 2. 
Legal Studies: Visiting assistant professor. Contact Personnel Committee (2-2376). Deadline: May 
25. 
School of Art Instructor, graphic design (temporary). Contact Ronald Jacomini (2-7763). Deadline: 
June 1. 
The following administrative staff positions are available: 
Administrative Staff Personnel Services: Director. Contact J. Christopher Dalton (2-8262). Deadline: 
May 29. 
Denlopment Office: Associate director of development. Contact Linda Hamilton (2-2558). Deadline: 
June 15. 
lnten:ollegiate Athletics: Assistant sports information director. Contact Sports Information director 
(2-2401). Deadline: June 4. 
Residential Senlces: Residence hall director; also, residence complex coordinator; also, residence 
hall manager. For all positions, contact Fayetta M. Paulsen (2-2456). Deadlines: June 1. 
Stuart Givens 
award recipient 
Dr. Stuart Givens, University historian, 
Is this year's recipient of the Ohio 
Academy of History's Distinguished 
Service Award. 
The award recognizes Givens' 
outstanding and continued service to 
Bowling Green and the academy. The 
award was presented at the academy's 
spring meeting in Delaware, Ohio. 
In particular, 
Givens was cited for 
his authorship of the 
University's updated 
history, The Falcon 
Soars; his work as 
acting director of the 
G~eat Lakes 
Research Institute; 
and his efforts as 
past-chairman of the . 
Faculty Advisory Stuart Givens 
Comm!ttee to the Chancellor of the Board 
of Regents. 
Also noted was his work with the 
Faculty Senate, where he has served as a 
member of the senate's executive, 
financial aid and faculty personnel and 
conciliation committees. 
Givens has edited the academy's 
newletter since 1974 and has served on 
ti!P. executive and nominating committees. 
Joining the University faculty in 1952 as 
an instructor, Givens was awarded full 
professorship in 1965 and served as 
department chair from 1965-69. 
He is a member of the American 
Historical Association, the Canadian 
Historical Association, the Association for 
Canadian Studies in the United States and 
the Ohio Historical Association. He is also 
a member of Phi Beta Kappa and Omicron 
Delta Kappa national honor societies. 
He is the recipient of numerous other 
awards, including being named an 
Honorary Alumnus in 1983 by the 
University's Alumni Association. 
Clark selected 
Dr. Eloise Clark, vice president for 
academic affairs, has been named to the 
National Advisory Research Resources 
Council (NARRC) of the National Institutes 
of Health (NIH). 
Council members, selected for their 
outstanding professional reputations and 
knowledge of ORR programs, come from a 
wide range of disciplines including 
science, medicine, public policy, university 
administration, economics, management 
and law. Initial appointments are for four 
years. 
Clark, a biologist, has been named to 
the Hi-member body that advises the NIH 
Division of Research Resources (ORR) 
about its programs. The programs provide 
funds for clinical research facilities in 
major medical centers, high technology 
instruments and computer systems for 
research, breeding programs, specialized 
animal colonies and animal models for 
biomedical research. Also, a major 
function of NARRC is to review grant 
applications. 
Research sick leave 
Classified Staff Council is seeking self· 
nominations from classified staff 
interested in serving on an ad hoc 
committee researching sick leave. 
Nominations can be sent to CSC, P.O. Box 
91, University Hall. 
Return forms 
The Personnel Welfare Committee of 
Classified Staff Council would like 
classified staff who have attended the 
showing of the H.B. 309 video 
presentation to please return their white 
handouts with their comments. Forms can 
be returned to CSC, P.O. Box 91, 
University Hall. 
